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PARTICIPATING COLLEGES AND 
UNIVERSITIES

ABOUT THE PARTICIPATING
COLLEGES AND UNIVERSITIES

The participating schools are members of the 

Great Lakes Colleges Association, a consortium 

formed to promote excellence in the liberal arts. 

Specif﻿ically, faculty and administrators from these 

schools cooperate to provide an outstanding liberal 

arts education. Excellence in teaching is a hallmark 

of these colleges! The student-to-faculty ratio on our 

campuses is 14:1.

Out-of-class and off-campus experiences are 

integral parts of a student’s education, and students 

from these colleges sponsor over 14 popular off-

campus study programs. Students acquire hands-on 

work experience through internships in several of 

these programs. All of the programs provide students 

with extraordinary opportunities to learn from other 

people and participate in activities through which 

they encounter national and international issues.

Our students’ academic and out-of-class 

experiences further develop their leadership abilities, 

decision-making and problem-solving capacity, as well 

as their research, analytical and computer skills. We 

are anxious to have you meet our students.

WorkChicago 2009 contact:

DePauw University
Greencastle, Ind.

Tom Cath
(765) 658-4279

tcath@depauw.edu
www.depauw.edu/admin/career

WORK
CHICAGO

(All are selective liberal arts institutions.)

Albion College 
Albion, Mich.

DENISON UNIVERSITY 
Granville, Ohio

DEPAUW UNIVERSITY 
Greencastle, Ind. 
Tom Cath* 
(765) 658-4279 
tcath@depauw.edu

Hope College 
Holland, Mich.

Kenyon College 
Gambier, Ohio

Ohio Wesleyan University 
Delaware, Ohio

Wabash College 
Crawfordsville, Ind.

*WorkChicago 2009 contact

Our colleges do not discriminate on the basis of race, 
color, national origin, religion, sex, sexual orientation, 
age or handicap in their educational programs and 
employment practices. We require that all participating 
employers provide equal educational and employment 
opportunities for all qualified candidates.
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EMPLOYERS SAY:
“First Hospitality Group is always very im-

pressed with how well the WorkChicago program 
is organized. Every year, we are very pleased with 
the quality of candidates. All students are well-pre-
pared, very professional, determined and ready to 
embark on a successful career path.”

Jose J. Cabrera
People Services Manager
First Hospitality Group, Inc.
Des Plaines, Ill.

EMPLOYERS SAY:

“WorkChicago has been a great recruitment tool 
for us. We have been able to meet with a number 
of great candidates that we would normally not be 
able to reach. The students we have interviewed 
have been bright, energetic and well-prepared, and 
I look forward to continuing our collaboration.”

Sam Burns
Staffing Specialist
The Field Museum
Chicago

EMPLOYERS SAY:

“It is obvious after meeting the students from the 
WorkChicago program that the liberal arts educa-
tion they are receiving is preparing them for success 
in today’s business environment. The students’ broad 
skill set will allow them to adapt to the many differ-
ent selling situations encountered on a daily basis to 
be successful as a radio sales executive.”

Tom McGurn
Local Sales Manager
Newsradio 780 WBBM
Chicago

WORKCHICAGO Spring 2009

BENEFITS OF RECRUITING FROM THIS 
CONSORTIUM:

•	 Students have extensive work experience through 
internships and study-abroad programs.

•	B right, ambitious, motivated and well-rounded 
students with excellent communication and 
interpersonal skills.

•	 Many of our students are from the Midwest;  
45 states and 25 foreign countries are also 
represented.

•	 Combined enrollment of 7,000 students, 550 of 
whom are minority students.

•	 Collective spring graduating classes of 1,500 
students.

•	 Ameriprise Financial
•	 Allstate Insurance Company
•	 American Management Systems
•	 Ammirati Puris Lintas
•	 Aon Corporation
•	 Black Diamond Futures
•	 CNA
•	 Chicago Tribune
•	 Chicago Children’s Museum
•	 The Field Museum
•	 First Hospitality Group
•	 The Gallup Organization
•	 Golin/Harris International
•	 Hewitt Associates
•	 Hines
•	 Illinois Public Action Council
•	 Leo Burnett U.S.A.
•	 LinkShare Corporation
•	 McKinsey & Co.
•	 Mercer Consulting
•	 Mercy Home for Boys and Girls
•	 Morningstar
•	 Newsradio 780 WBBM
•	 Omni Tech Consulting Group
•	 Park Hyatt
•	 Porter Novelli
•	 The Safer Foundation
•	 Signature Graphics
•	 SmithBucklin Corporation
•	 VIA International
•	 WCJ Sports & Events

•	 You choose which and how many students you 
want to interview from resumes we forward to you 
at the students’ request.

•	 The students will come to your office or another 
central location in Chicago for the interviews.

•	 We will handle all scheduling logistics and the 
advertising to students.

•	 Students are responsible for their travel and  
lodging.

What:	 an opportunity to interview students 
in Chicago on Friday, February 20.

Why:	 a chance to interview students from 
selective Midwestern colleges and 
universities.

Where:	 interviews conducted at your 
downtown office (or that of another 
participating employer).

How:	 you choose the students you want 
to interview from those who 
have indicated an interest in your 
company.

Next	 contact Tom Cath at (765) 658-4279 
steps:	 or return the enclosed registration 

form.

BENEFITS OF INTERVIEWING STUDENTS ON 
February 20, 2009:

EMPLOYERS WHO HAVE PARTICIPATED IN 
PREVIOUS YEARS:


