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DePauw has a rich tradition of Greek Life that dates back more than 150 years. The values of life-long friendship, leader-
ship, service and scholarship are the cornerstones of that tradition that are meaningful to alumni and current students, 
alike. Fraternities and sororities began as a central part of the social experience at DePauw and much of that is still a 
part of student life today. Both students and alumni have articulated how important the quality of the social experience 
is as a complement to their academic experiences. Thus, the University’s commitment to residential, liberal arts educa-
tion is supported by our fraternity and sorority chapter houses. 

I have the privilege of working with a highly motivated, hard working group of professionals in Fraternity and Sorority Life 
(FSL) who are dedicated to creating a student experience that is both challenging and supportive. We are committed 
to balancing student needs and student learning in every interaction, whether that takes place in our office, at social 
and educational programs or a serendipitous conversation on campus. We build leadership skills and encourage com-
munity building and self-governance with our Fraternity and Sorority leaders and help them shape their DePauw experi-
ence. 

Living on campus is an integral part of the DePauw experience. Campus Living and Community Development provides 
a residential experience that is progressive by class year with different types of living communities that complement stu-
dents' in-class learning. Chapter houses are an important component of the residential options on campus. Our de-
ferred recruitment model allows students the opportunity to acclimate to campus and the academic experience as well 
as the time for exploration before making the life-long commitment to a Greek-lettered organization. Immersion within 
these communities enhances each student's intellectual exploration and personal development, linking liberal arts edu-
cation with life's work. Rather than focusing on where you live, the emphasis is on who you live with and how you learn 
together. The residential experience at DePauw allows students to engage in the collegiate environment and integrate 
their learning in a variety of settings and daily interactions with faculty, staff and peers. 

Support and resources are provided by the FSL team to chapter officers, members and advisors, council members and 
officers as well as Inter/National headquarters staff, alumni, house corporation boards and parents of current members 
and potential new members. Our goal is to serve as a link between the University and the various constituent groups 
related to the twenty-five fraternities and sororities currently active at DePauw. 

It has been an active year on campus and this report is intended to supply basic information about the fraternity and 
sorority community as well as highlight the activities and achievements of our FSL community. The report also contains 
information about membership, general trends and the work of the FSL team over the past academic year. While the 
successes of the past year have been exciting, there is still much to be done, so if you have feedback or questions 
about information included in this report, please don't hesitate to contact us. I look forward to the coming year to 
strengthen and advance the fraternal experience at DePauw. Many thanks for your support and commitment to these 
endeavors. 

Best, 

 

Myrna Y. Hernandez, Assistant Dean of Students for Campus Living & Community Development 

 

Introduction 
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Community Profile 

Alpha Kappa Alpha Sorority, Inc. 
By Culture and by Merit 
Founded: 1908, Howard University 

Alpha Chi Omega 
Together Let Us Seek the Heights 
Founded: 1885, DePauw University 

Alpha Phi 
Union Hand in Hand 
Founded: 1872, Syracuse University 

Alpha Phi Alpha Fraternity, Inc. 
First of All, Servants of Hall,  
We Shall Transcend All 
Founded: 1906, Cornell University 

Alpha Tau Omega 
America’s Leadership Fraternity 
Founded: 1865, Virginia Military Insti-
tute  

Beta Theta Pi 
Men of Principle 
Founded: 1839, Miami University 

Delta Gamma 
Do Good 
Founded: 1873, Lewis School 

Delta Sigma Theta Sorority, Inc.  
Intelligence Is the Torch of Wisdom 
Founded: 1913, Howard University 

T he fraternity and sorority community is            
composed of 71% of the overall student body. 
We continue to grow through an increasing 

number of chapters and maintaining our membership. 

TOTAL MEMBERSHIP 

  Total New 
Members 

Spring 2015 

Fraternity 200 772 

Sorority 204 765 

Total 404 1537 

DIVERSITY 

 DePauw 
Students  

Greek 
Students  

% Greek 

African American 122 49 40.2% 

American Indian/
Alaska Native 

5 4 80.0% 

Asian Pacific            
Islander 

75 49 65.3% 

Latino/a 72 30 41.7% 

International 198 33 16.7% 

Multiracial 136 91 66.9% 

Caucasian 1,501 1,248 83.1% 

Other/Unknown 60 33 55.0% 

Total 2169 1537 70.9% 

New Member GPA 

IFC 198 Spring: 3.0 

MGC 5 Spring: 2.88 

NPHC 7 Spring: 2.61 

Panhellenic 192 Spring: 3.17 
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Delta Tau Delta 
Committed to Lives of Excellence 
Founded: 1858, Bethany College 

Delta Upsilon 
Justice, Our Foundation 
Founded: 1834, Williams College 

Kappa Alpha Theta 
True Promise 
Founded: 1870, DePauw University 

Kappa Alpha Psi Fraternity, Inc.  
Achievement in Every Field of  
Human Endeavor 
Founded: 1911, Indiana University 

Kappa Kappa Gamma 
Aspire to Be 
Founded: 1870, Monmouth College 

Lambda Sigma Upsilon Fraternity, Inc. 
Latinos Always United 
Founded: 1979, Rutgers University 

Omega Phi Beta Sorority, Inc. 
Serving & Educating Through Our  
Diversity 
Founded: 1989, State University of NY 

Phi Delta Theta 
One Man is No Man 
Founded: 1848, Miami University 

Phi Gamma Delta 
Friendship, the Sweetest Influence 
Founded: 1848, Jefferson College 

Phi Kappa Psi 
The Greatest Joy of Serving Others 
Founded: 1852, Jefferson College 

Psi Lambda Xi 
Forever in the Flame 
Founded: 2007, DePauw University 

Sigma Alpha Epsilon 
The True Gentleman 
Founded: 1856, University of Alabama 

Sigma Lambda Gamma Sorority, Inc. 
Culture is Pride, Pride is Excellence 
Founded: 1990, University of Iowa 

Sigma Chi 
In This Sign You Shall Conquer 
Founded: 1855, Miami University 

Sigma Nu 
Excelling with Honor 
Founded: 1869, Virginia Military Institute  

Pi Beta Phi 
Friends and Leaders for Life 
Founded: 1867, Monmouth College 

Zeta Phi Beta Sorority, Inc. 
A Community-Conscious, Action-
Oriented Organization 
Founded: 1920, Howard University 
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The Interfraternity Council (IFC) is made up of ten fraternities on our campus. Nine of these ten organizations also 
hold membership in the North American Interfraternity Conference (NIC), a nationally-based umbrella organiza-
tion composed of Inter/national social men’s fraternities.  

 
The IFC executive board, led by 8 elected representatives from the member organizations, oversees its fraterni-
ties and serves to connect them to the larger DePauw community. Interfraternity Council enjoyed a revitalizing 
year in 2014-2015. The council overhauled its Fall calendar to include more opportunities for collaboration and 
communication on campus. These events included an All-Fraternity Barbecue, sponsored alongside NPHC and 
MGC, as well as a revamped Recruitment 101 Session, which hosted over 200 first-year students in a question 
and answer format focused on the everyday life of the IFC fraternity man. 

 
Under the leadership of 2015 President CJ Cazee (Sigma Chi ‘16), the executive board has exciting plans for the 
Fall 2015 semester. The Fall recruitment calendar has been planned and will look to expand on the success of 
the All-Fraternity Barbecue and Recruitment 101. The council is looking for new opportunities to connect schol-
arship with the recruitment process by holding all-fraternity study tables throughout the Fall semester, providing 
upperclass fraternity men more opportunities to mentor the first-year students in our community. The executive 
board has also made it a priority to increase its role in the accountability process for its member fraternities. In 
addition to reexamining the effectiveness of the risk management rounds, the council will be teaming up with 
Panhellenic, NPHC, and MGC to form a Greek Accountability Council.  With the GAC, all Greek members will be 
held accountable for their actions by their peers for lower level sanctions, rather than being forwarded directly 
to Community Standards.  The hopes of the GAC is for the four councils to work in unison with each other as 
well as gain more responsibility from the University. 

 
In September of the Fall 2015 semester, IFC will be launching an “It’s On Us” campaign to end sexual assault on 
DePauw’s campus.  By so doing, IFC Greek members will engage in dialogue, participate in awareness events, 
and take a pledge to do their part to protect members of our community.  The uniqueness of this campaign is 
that all 10 IFC chapters have created videos announcing their own pledge to end assault within their respective 
houses.  These ten videos will be coupled with another IFC specific video, featuring prominent male Greek lead-
ers from all chapters, proclaiming their promise to create a culture of care within the IFC community.    

 

 

Interfraternity Council Overview  
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Recruitment & Membership Overview 

T he Interfraternity Council recruitment is a two weekend 
process that occurs at the start of the Spring. Potential 
New Members are provided an opportunity to visit all 

chapters.  

IFC RECRUITMENT STATISTICS 

 2014—2015 2013—2014 

Enrolled 239 283 

Eligible to participate 
in Formal Recruitment 

219 (92% of class) 232 (82% of class) 

Eligible to participate in Formal Recruitment  

Upper-class 17 7 

First-Year 176 191 

Total Registered 193 198 

Recruitment  Outcomes 

Withdrawn 22 6 

Cross-released 0 3 

Not matched during 
Bid Matching 

9 (6 accepted bids 
before bids re-

leased) 

3 

Upperclass 14 (82% of regis-
tered bid matched 
or took open bids) 

4 (57% registered—
1 released but    

accepted open 
bid) 

First-Year 166 (94% registered, 
69% of class, 76% of 

eligible) 

191(96% registered, 
67% of class, 82% 

eligible) 

Quota 24 FY bids, unlim-
ited upperclass 

bids 

27 soft/30 hard FY 
bids, unlimited               
upperclass bids 

Total Pledged 199 (170 Formal 
Recruitment, 29 

open bids) 

213 (186 Formal 
Recruitment, 27 

open bids) 

Delta Tau Delta, IM Dodgeball Champions 

Delta Upsilon’s 2015 initiates at East College 
after initiation 

Phi Delta Theta Steals & Strikes Philanthropy 2015 
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The Panhellenic Council coordinates programming efforts, educational initiatives, and community ac-
tivities for the six NPC chapters on our campus.  The council is composed of eight women who are 
slated by a nominating committee and voted in by delegates during the election process. Elections 
occurred in November, and we are happy to announce that all six chapters are now represented on 
our Panhellenic Executive Council.    

The 2014 - 2015 academic year was an exciting one for Panhellenic.  In August, the women held a 
retreat to spend some time reflecting on the goals and expectations set at the beginning of their 
term and to articulate their overall vision for Panhellenic’s community.  Throughout the year, Panhel-
lenic hosted a number of exciting events.  Stacy Nadeau, a model in Dove’s campaign “Real Wom-
en,” spoke to the community on body image and embracing real beauty.  Following this theme of 
positivity, Panhellenic held a “Yik Yak Yuck” Week that sought to replace negative social media that 
had been plaguing campus with positive words and images. We encouraged members to post posi-
tively about themselves, their sisters, their greek community, and their DePauw community. The week 
tallied over 400 posts on Instagram alone. The Panhellenic Initiation Celebration provided an oppor-
tunity for newly initiated women to come together, listen to various TED Talks-like speakers, and under-
stand their part as newly initiated members into our Panhellenic Community. To focus on academics 
and foster relationships with faculty, Panhellenic held its most successful Majors Dinner yet, an event 
that invites professors and Panhellenic women to meet in a casual, non-classroom setting. The event 
involved 40 professors and over 300 Panhellenic women. Panhellenic once again partnered with Spe-
cial Olympics to host the largest women's basketball event in the state of Indiana. Our Director of Phi-
lanthropy and Service recently adopted a Panhellenic philanthropy, Circle of Sisterhood. This organi-
zation seeks to empower and educate women across the world. We kicked off our work with this or-
ganization with a viewing of their documentary, Half the Sky, and the formation of a Circle of Sister-
hood Committee. Lastly, Panhellenic implemented a Judicial Board committee called the Panhellenic 
Cabinet. Aside from serving as members of our judicial board, members of this committee are an ex-
tension of the Panhellenic Executive Council and serve as extra hands at large events and have the 
opportunity to create new and exciting Panhellenic projects. 

After a year of large structure changes to the recruitment process, the Panhellenic Recruitment Team 
focused their efforts on continuing to improve the overall experience of recruitment.  This included 
planning and hosting the Panhellenic Open House, Informal Chapter Events, and opening up some 
Greek Week events for first-years to have more opportunities to meet with affiliated women.   Panhel-
lenic members also participated in the Backyard Bash, a collaborative effort of Campus Living and 
Community Development and all four Greek councils, that offered first-year students a relaxed op-
portunity to meet and mingle with Greek members during the first week of school.  Fall recruitment 
events were a success and led to a wonderful Formal Recruitment in the spring where we welcomed 
198 new members into our community. Panhellenic is excited to return to campus in the fall to contin-
ue to find new and creative ways to support the women in our community! 

 

Panhellenic Association Overview  
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* Grade eligibility changed in 2014-2015 from 2.5 to 
good academic standing 

Recruitment & Membership Overview 

T he Panhellenic Association recruitment is a weekend 
process that occurs at the start of the Spring. Potential 
New Members are provided an opportunity to visit all 

chapters.  

PHA RECRUITMENT STATISTICS 

 2014-2015 2013—2014 

Enrolled 275 359 

Eligible to participate 
in Formal Recruitment 

270* (98% of 
class) 

318 (89% of class) 

Eligible to participate in Formal Recruitment  

Upper-class 30 31 

First-Year 205 (75% of class) 232 

Total Registered 241 263 

Recruitment  Outcomes 

Withdrawn 21 23 

Cross-released 8 7 

Not matched during 
Bid Matching 

1 4 

Upper-class 18 (60% of regis-
tered) 

19 (61.29% of               
registered) 

First-Year 181 (88% of regis-
tered; 66% of FY 

women class; 67% 
of FY eligible wom-

en) 

209 (90.06% of           
registered; 58% of 
FY women class; 

90.08% of FY            
eligible women) 

Quota 30 35 

Total Pledged 198 (82% of regis-
tered) 

228 (86.69% of              
registered) 

Panhellenic Officers at 2014 Activities 
Fair during Orientation Week 

Delta Gamma Recruitment 2015 

Alpha Phi displays 2015 Little 5 honors 
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Three organizations comprise the Multicultural Greek Council (MGC) at DePauw University. With two Latina/
Multicultural women's and a Latino/Multicultural men's organization, this council aims to unite and serve the 
needs and wants of culturally diverse Greek-Lettered organizations. Over the 2014-2015 school year, MGC was 
led by President Estrella DeLa Torre of Sigma Lambda Gamma National Sorority, Inc. and Vice President Howard 
Robinson of Lambda Sigma Upsilon Latino Fraternity, Inc. Through leadership, communication and fellowship, the 
MGC strives to create a conducive forum promoting growth, cooperation, and enlightenment for the purpose 
of serving and educating our community.  

Amanda Volel, of Omega Phi Beta Sorority, Inc. will take the helm to serve as President of MGC for the 2015-
2016 school year. She will be supported by Natalie Yaipen of Omega Phi Beta Sorority, Inc. as Vice President. 
Before departing for the summer, all members of MGC came together to establish concrete goals for the new 
year. The MGC addressed new ways to develop communication and involvement within the DePauw commu-
nity and Greencastle. The Multicultural Greek Council will also continue to make cross-council collaborations in 
order to achieve meaningful campus involvement in the Greek community as a whole. 

 

 

 

Multicultural Greek Council Overview  

The women of Sigma Lambda 
Gamma Sorority, Inc., 2015 

Members of the Multicultural 
Greek Council community 

2015 
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Recruitment & Membership Overview 

T he Multicultural Greek Council organization's each 
have individualized membership processes. In the Fall, 

the council hosts a introductory presentation called Step, Stroll 
and Salute (Triple S) that allows students to get information 
about a variety of organizations.  

COUNCIL MEMBERSHIP 

Overall  2014-2015  Graduates Fall 2015 

Fraternity 7 2 5 

Sorority 16 6 10 

Total 23 8 15 
Omega Phi Beta Sorority, Inc. 

New initiates, fall 2014 

Lambda Sigma Upsilon Fraternity, Inc.              
Elegua Chapter 

Sigma Lambda Gamma Sorority, Inc. 

MEMBERSHIP 

Organization  2014-2015 2013-2014 

Lambda Sigma Upsilon 7 7 

Sigma Lambda Gamma 9 12 

Omega Phi Beta 3 3 
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The National Pan-Hellenic Council at DePauw University is currently comprised of two fraternities and 
three sororities. The council’s five chapters are part of a nationally-based umbrella organization com-
prised of historically African-American Greek-lettered organizations. 

Over the 2014-2015 school year NPHC was led by President Jah’sway Robinson, of Zeta Phi Beta So-
rority, Incorporated and Vice President Ariel Cheatham, of Alpha Kappa Alpha Sorority, Incorporated. 
Together they worked to create Greek unity amongst the council. The council hosted retreats in order 
to create an environment where its members could get  to know each other and share chapter con-
cerns. In addition, retreats served as a forum to discuss issues facing campus as well as the relevance 
of historically African-American greek-lettered organizations on a predominately white campus. 

In addition to retreats for council members, NPHC hosted and co-sponsored several events for the 
entire DePauw community. These events included the annual Meet the Greeks presentation and pan-
el which is hosted to inform the campus and prospective members on the mission and legacy of 
NPHC fraternity and sorority chapters. Other events included the annual Thanksgiving pitch in and the 
Senior Awards banquet to recognize chapter’s hard work. 

NPHC also collaborated with the wider campus Greek system with hopes of becoming more visible 
on campus. This included co-sponsoring with the Panhellenic Council to host a youth Trick-or-Treat 
festival as well as chapters and individuals participating in the campus’ annual Greek Week. Council 
members assisted in planning and executing a week of events including a step show and movie 
screening in order to promote Greek unity across campus. 

Next year NPHC will continue to strive towards visibility and unity with leadership from President, Anika 
Green, of Alpha Kappa Alpha Sorority, Incorporated and Ariel Cheatham, of Alpha Kappa Alpha So-
rority, Incorporated. 

 

 

National Pan-Hellenic Council Overview  

Stephanie Reid of Delta Sigma 
Theta Sorority, Inc. and Dione   
Gordon of Zeta Phi Beta Sorority, 
Inc. at the 2014 Activities Fair    
representing NPHC 
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Recruitment & Membership Overview 

 

Ashton Johnson of Zeta Phi Beta Sorority, 
Inc., is presented the 2015 Walker Cup by 
President Brian Casey, with the two other 
finalists Courtney Crosby of Zeta Phi Beta 

Sorority, Inc., and Cody Watson of Sigma Nu  

E very year in the Fall Semester, NPHC hosts Meet The 
Greeks. This is an opportunity for students to get more 
information about the organization, council and 

membership. Each organization has an individualized member-
ship process. 

COUNCIL MEMBERSHIP 

Overall  2014-2015  Seniors Fall 2015 

Fraternity 4 2 2 

Sorority 21 8 13 

Total 25 10 15 

Zeta Phi Beta Sorority, Inc.                                
Lambda Tau Chapter 

Dione Gordon of Zeta Phi Beta Sorority, Inc. 
crowned Old Gold Queen, along with Old 
Gold King Johnny Bartlett of Phi Kappa Psi 

MEMBERSHIP 

Organization  2014-2015 2013-2014 

Alpha Kappa Alpha 9 5 

Alpha Phi Alpha 1 3 

Delta Sigma Theta 2 3 

Kappa Alpha Psi 3 3 

Zeta Phi Beta 10 10 
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O rder of Omega is a well-known national 
honor society for juniors and senior mem-
bers of the Fraternity and Sorority commu-
nity. The organization was founded in an 

effort to bring together extraordinary men and women 
who have made a difference within their respective 
Greek chapters, the University, and the community. The 
Gamma Upsilon Chapter was established at DePauw 
University in 1981.  

One of the purposes of Order of Omega is “to recog-
nize those fraternity men and women who have at-
tained a high standard of leadership in interfraternity 
activities, to encourage them to continue along this line, 
and to inspire others to strive for similar conspicuous at-
tainment.” The Gamma Upsilon chapter achieves this 
purpose through Fraternity and Sorority Awards, held 
annually in the spring. 

This year, 20 of our 26 fraternity and sorority chapters 
applied for either chapter recognition, individual or 
chapter awards; an all-time high in our yearly applica-
tions. 

We implemented a new award called the “Greek Hall 
of Fame.” This award recognized ten seniors for going 
above and beyond in advancing their chapter and the 
community. Recipients demonstrated dedication to 
scholarship and maintenance of high moral standards, 
while championing the true spirit of community.  

 
 
 

 

Fraternity & Sorority Awards 

Alpha Kappa Alpha Sorority, Inc. and          
Ms. Miriam Hornbuckle 

Sigma Nu 

Alpha Chi Omega & Ms. Marsha Brattain  
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AWARD RECIPIENT 2015 
Individual Community Service 

 
Howard Robinson, Lambda Sigma Upsilon Fraternity, Inc. 

Hope Jordan, Alpha Chi Omega 

Future Greek Leader 
(Awarded to a New Member) 

Jack Rotman, Phi Delta Theta 
Lindsey Jones, Alpha Chi Omega 

Rising Greek Leader 
(Awarded to a Sophomore Member) 

Jimmy Otteson, Sigma Chi 
Gesenia Viviescas, Sigma Lambda Gamma Sorority, Inc. 

Piloting Greek Leader 
(Awarded to a Junior Member) 

Omar Abdel-Rahim, Sigma Nu 
Samantha Langley, Kappa Alpha Theta 

Outstanding Scholarship Program Phi Gamma Delta – Fraternity Award 
Delta Gamma - Sorority Award 

Outstanding New Member  
  Education Program 

Sigma Nu - Fraternity Award 
Alpha Chi Omega - Sorority Award 

Outstanding Alumni Relations Program Phi Delta Theta - Fraternity Award 
Omega Phi Beta Sorority, Inc. - Sorority Award 

Philanthropic Endeavors Phi Delta Theta - Fraternity Award 
Alpha Phi - Sorority Award 

Outstanding Community Service Lambda Sigma Upsilon Fraternity, Inc. – Fraternity Award 
Zeta Phi Beta Sorority, Inc. - Sorority Award 

Green Greek Award Delta Upsilon  - Fraternity Award 
Alpha Kappa Alpha Sorority, Inc..—Sorority Award 

Outstanding House Director Marsha Brattain, Alpha Chi Omega 

Outstanding Chapter Advisor Miriam Hornbuckle, Alpha Kappa Alpha Sorority, Inc. 

Outstanding Chapter President Dominique Steward, Alpha Phi Alpha Fraternity, Inc. 
Estrella De La Torre, Sigma Lambda Gamma Sorority, Inc. 

Greek Hall of Fame 
(Awarded to 10 Senior Members) 

Anthony De Pascuale, Sigma Nu 
Dione Gordon, Zeta Phi Beta Sorority, Inc. 

Rachel Hanebutt, Alpha Chi Omega 
Kacy Rauschenberger, Kappa Kappa Gamma 
Stephanie Reid, Delta Sigma Theta Sorority, Inc. 

Jake Rust, Phi Delta Theta 
BJ Teriba, Kappa Alpha Psi Fraternity, Inc. 

Abby Thompson, Kappa Alpha Theta 
Libby Warren, Pi Beta Phi 
Cody Watson, Sigma Nu 

 DESIGNATION CHAPTER 
Chapter of Excellence Alpha Chi Omega 

Alpha Phi 
Omega Phi Beta Sorority, Inc. 

Phi Delta Theta 
Zeta Phi Beta Sorority, Inc. 

Black & Gold Chapter Designation 
 

Alpha Kappa Alpha Sorority, Inc. 
Delta Sigma Theta Sorority, Inc. 
Kappa Alpha Psi Fraternity, Inc. 

Kappa Alpha Theta 
Kappa Kappa Gamma 

Lambda Sigma Upsilon Fraternity, Inc. 
Phi Gamma Delta 

Sigma Lambda Gamma Sorority, Inc. 
Sigma Nu 

Fraternity & Sorority Community Initiative Alpha Phi Alpha Fraternity, Inc. 
Beta Theta Pi 
Delta Gamma 

Pi Beta Phi 
Sigma Chi 
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  Spring 2014 

 

 

  Spring 2014 

Chapters  

Total Members 
Spring 2015 

New Members 
Spring 2015 

Chapter GPA 
Fall 2014   

New Mem GPA 

Spring  2015 
Chapter GPA 
Spring 2015 

Alpha Chi Omega 119 33 3.44 3.17 3.42 

Alpha Kappa Alpha 9 5                           * * 

Alpha Phi 132 35 3.47 3.20 3.41 

Alpha Phi Alpha 1 0                             *                          

Alpha Tau Omega 76 26 3.04 2.85 2.98 

Beta Theta Pi 109 25 3.29 3.28 3.29 

Delta Gamma 97 26 3.37 3.05 3.23 

Delta Sigma Theta 2 0                             *                          

Delta Tau Delta 84 23 3.10 3.02 2.999 

Delta Upsilon 90 26 3.10 3.19 3.15 

Kappa Alpha Psi 3 0                             *                          

Kappa Alpha Theta 122 32 3.38 3.27 3.35 

Kappa Kappa Gamma 129 36 3.33 3.25 3.310 

Lambda Sigma Upsilon 7 2                             *                          

Omega Phi Beta 7 0                             *                          

Phi Delta Theta 94 21 3.14 2.90 3.120 

Phi Gamma Delta 59 11 3.24 3.22 3.28 

Phi Kappa Psi 110 21 3.14 2.78 3.002 

Pi Beta Phi 123 30 3.25 3.08 3.26 

Psi Lambda Xi 6 2                             * * 

Sigma Alpha Epsilon 40 19 2.93 2.75 2.72 

Sigma Lambda Gamma 9 3 * * * 

Sigma Chi 67 16 3.11 3.00 3.119 

Sigma Nu 32 10 3.08 3.05 3.121 

Zeta Phi Beta 10 2 * * 2.95 

* GPA's for chapters with less than 10 members are not reported individually in order to protect the privacy interests of the individual members.   
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Year In Review 

Stephen Dobbs of Beta Theta Pi is awarded 
the Ferid Murad Medal by Vice President of 

Academic Affairs Larry Stimpert 

Fraternity and Sorority Life “Backyard Bash” 
during 2014 Orientation Week 

Delta Upsilon wins the 2015 Little 5 Race  

Community Assessment 

The purpose of the AFA/EBI Fraternity/Sorority Life              
Assessment tool is to provide information to help us un-
derstand the effectiveness of the programming within 
the Greek community that is done, collectively, on 
chapter, council and institutional levels. It also helps    
inform us in establishing future goals and priorities for 
continuing to strengthen the experience of the fraternity 
and sorority experience at DePauw. This assessment is 
designed to measure learning outcomes as a result of 
their Greek membership such as: sense of belonging, 
diverse interactions, interpersonal relationship skills, 
healthy behavior, self-worth and collaboration. The 
electronic survey also measures student satisfaction with 
housing, programming and safety/security. The                       
assessment is done every other spring, and in 2014 522 
surveys, for a response rate of 34%, were completed. 
Ten institution-specific questions are allowed, designed 
to give us tailored information about our students at 
DePauw.  

The results demonstrated that DePauw students are 
overall satisfied with their Greek experience.  DePauw 
scored above peer institutions in Diverse Interactions, 
Interpersonal Relationship Skills, Interpersonal Compe-
tence, Personal Development Skills, and Overall Learn-
ing, and scored above all EBI institutions in Safety and 
Security. DePauw scored below peer institutions in Fra-
ternity/Sorority Programming and Principled Dissent, and 
scored below all EBI institutions in Healthy Behaviors and 
Overall Program Effectiveness. With the goal of Overall 
Program Effectiveness in mind, EBI set DePauw’s priorities 
as improving Fraternity/Sorority Programming and 
Healthy Behaviors. 
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Campus Climate Initiatives 

The fraternity and sorority community has been active in 
campus initiatives on topics such as sexual assault, race 
and privilege. 

In the fall and again in the spring, Zeta Phi Beta Sorority, 
Incorporated held a two-part Women’s Empowerment 
Expo. Male and female students were invited to come 
together to have an open and honest discussion about 
the female experience at DePauw, and finding strength in 
sharing one another’s stories. 

On January 28, fraternity and sorority chapters showed up 
en masse to support and engage in DePauw Dialogue, a 
day of education and conversations about microaggres-
sions, inclusion, and understanding. Many chapters 
reached out to Campus Living and Community Develop-
ment to discuss ways in which their chapter can continue 
to do good work in carrying forward the conversation and 
“moving the needle.” 

Changing student culture and behavior is a slow process, 
however, we made significant progress this spring. Based 
on recommendations that a student working group pro-
posed, flower-ins were restructured to take out behaviors 
that put students at risk for violating sexual misconduct 
policies and potentially resulting in a Title IX investigation. 
Eliminating the inappropriate behaviors was largely suc-
cessful and moved the flower-in events closer to their orig-
inal purpose of introductions between new member clas-
ses. 

On March 7, a video was leaked from the chapter of Sig-
ma Alpha Epsilon Fraternity at the University of Oklahoma. 
In this video, a group of members and their dates were 
recorded singing a racist chant. On March 13, Kappa Al-
pha Psi Fraternity, Incorporated and the DePauw Chapter 
of Sigma Alpha Epsilon held a joint program called 
#SAEHatesMe - the hashtag referencing the conversation 
taking place on social media. During this event, members 
of both chapters took the stage to have a conversation 
about what happened, how racism does exist in the fra-
ternal world, and what they have done and continue to 
do to show that is not part of their belief system.  

 

 

 

 

Greek students enjoying the FSL 
“Backyard Bash” 

Alpha Kappa Alpha Sorority, Inc. at 
“Meet the Greeks” 

Greek students enjoying the FSL 
“Backyard Bash” 
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Campus Climate Initiatives, Continued 

The Status QUO (Questions to Understand Others) program is a peer-to-peer dialogue surrounding diversity and differ-
ence.  Chapters participating will have a small group that meets throughout the fall semester with two QUO's who 
have been trained to lead these conversations.  The meetings will provide a safe space to learn, ask questions, and 
challenge assumptions.  This will lead to a more united and inclusive Fraternity and Sorority community.    

Community Initiatives 

Each month FSL staff host an open dialogue titled WT(FSL) exploring the questions, myths, and current events in Frater-
nity and Sorority Life.  We focus on a different topic, trend, myth, or current event in the Greek community and invite 
the campus community to join us for a discussion.  This year topics ranged from the vision for the fraternity and sorority 
community and Title IX in Fraternity and Sorority Life to costumes and party themes and inclusivity.  

Alcohol and Safety Initiatives 

The fraternity and sorority community continued to evolve its risk management practices to provide a fun and safe 
social experience for DePauw students in 2014-2015. Meetings were held and communication was sent out prior to 
every high-risk weekend, including the first weekend on Greek property, Halloween, Monon, the winter holiday season, 
winter term, Bid Night, and Little 5. 

Social events continued to be categorized as  “open,” “closed,” and off-campus events. For larger “open” events, 
security continued to be required. This security was used to support the chapter’s risk management teams at their 
events, provide an additional presence to deter high-risk behavior, and assist chapters in identifying guests who were 
too intoxicated to enter the event. New this year, the security company would meet with new leadership after each 
election, and do a walk-through of the house with the risk management team prior to high-risk weekends and events. 

Hard liquor continues to be prohibited at “open” events. With much of the data linking high-risk alcohol incidents di-
rectly to hard liquor consumption, chapters hosting events were asked to take the lead on eliminating access to hard 
liquor at their events in order to reduce these negative outcomes. This initiative will continue to be fine-tuned and 
evaluated in the coming semesters. 
 
The tailgate experience continues to improve with new regulations set by Athletics and the Interfraternity Council. A 
section of the parking lot called “Fraternity Row” continues to create a festive environment where students can con-
gregate, share the Tiger Spirit, and get excited for the game. Encouraging students to park in a separate location 
from their tailgate area has decreased issues such as hard alcohol consumption and allowed for more space for stu-
dents to gather and enjoy the game day experience. 

The CATS (Chapter Assisting Trained Students) program has expanded, with over 40 trained upper-class students par-
ticipating. CATS are students who are trained to identify problematic situations - those which have the potential to 
lead to alcohol poisoning, sexual assault, or a hospitalization - and are ready and willing to intervene. These students 
are available for any registered social event (open, closed, or a tailgate) and provide bottled water and pizza for 
party attendees. 
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