
From The Director 
E-NEWSLETTER 

Gary D. Lemon, Ph.D. 

The 
October 2010 

The beginning of the 2010-2011 
academic year has been a great 
success as we welcomed 45 new 
students into the program.  We 
are anxious to get to know these 
new Management Fellows and 
watch then find their place on 
DePauw’s campus and in the 
business world. 
 
We currently have eleven  
students on an internship this 

fall.  In this group we welcomed a new internship host;  
Cummins in Columbus, Indiana.  We also have students  
interning at the following companies: Brunswick Group in 
New York; Independent Purchasing Cooperative in Miami; 
American Education Group in Grand Rapids; Russell Invest-
ment Group in Tacoma; Food Services Inc. in Minneapolis; 
KeyBanc in Cleveland and Cummins India Limited in Pune, 
India. We want to thank these companies for hosting our  
students and providing them with a wonderful internship  
experience. 
 
We are also working with current sophomores through a 
workshop series in preparing them as they get ready to secure 
their internship opportunity. The workshop series allows the  
sophomores to learn about the internship experiences of other 
students, to craft a resume and cover letter, and hone their 
interview skills. 
 
The McDermond Center Lecture Series consists of the Senior 
Panel, Molly Wilkinson Chavers ‘98, Greg Mutz ‘67, Joe 
O’Leary ‘82, Eric Stisser ‘94, Dan Daniel ‘87 and Jan Risi 
‘81, who will be receiving the McDermond Medal. 
 
We  are pleased to have many former Management Fellows 
and other supporters of DePauw that help to run a successful 
program.  We are always looking for good speakers for our 
lecture series, sophomore workshop series and capstone 
course. If you are willing to help with any of the above or 
know someone that would be good, please let us know. 
 
Once again, if you know of a student you feel would be a 
good fit for the Management Fellows Program, we welcome 
your recommendations and would be eager to share the  
benefits of this program with them. 
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    The Robert C. McDermond Center for Management & Entrepreneurship 

The McDermond Center welcomed 45 new Management 
Fellows this fall.  The 13 women and 32 men are from one 
foreign country, Equador, and 11 states including Arizona, 
Florida, Illinois, Indiana, Kansas, Kentucky, Michigan, 
Missouri, New Jersey, Ohio and Wisconsin.   
 
The first-year Management Fellows are getting acquainted 
with the resources available to them both at DePauw and 
in the McDermond Center through an evening seminar 
during the fall semester.  Students will be networking, 
learning about the internship experiences that juniors and 
seniors have had, and will be attending a hot topic sympo-
sium.   
 
At the beginning of the semester the first-year students had 
a chance to meet upper class Management Fellows at the 
McDermond Center Open House on Opening Day and at a 
Welcome Social the McDermond Center hosted at the  
Nature Park Welcome Center. 
 
First-year students also had the opportunity to meet with 
our board of advisors earlier this month.  The board of 
advisors is a group of alumni and supporters of DePauw 
that discuss opportunities within the program, including 
recruiting and how alumni can assist in providing as many 
opportunities as possible for our students. 
 
We are having a great time getting to know each of our 
first-year students! 
 
 

MANAGEMENT FELLOWS CLASS Of 2014 

Management Fellows Program 
 
The Management Fellows Program is one of  DePauw’s 
five highly selective Programs of  Distinction.  It was  
established in 1980 to build leaders through academic and 
real-life experience, all within a distinguished liberal arts 
environment.  Today, Management Fellows are prepared, 
confident leaders at the world’s top public, private and not-
for-profit enterprises. 



The McDERMOND CENTER LECTURE SERIES 
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Senior Management Fellows Panel 

The launching of the Fall 2010 Lecture Series began with a full house on August 31, 2010.  The Watson Forum 
was filled to capacity with students listening to a panel discussion of six Management Fellows speak of their unique   
internship experiences regionally, nationally and abroad.  Seniors Bethany Harrod, Julia Drummond, Mark Branigan, 
Ben Stilwill, Arielle Babineaux and John Brickson participated in the panel.    
  
            Bethany Harrod, an economics and Spanish major from Plainfield, IN traveled to Pune, India where she        
interned at Cummins India Limited.  Bethany worked in the Distribution Business Unit where she was a member of the 
strategy group responsible for turning Cummins’ customer opinions into growth opportunities and revenue for the  
company.  She indicated that her semester-long internship experience did not remain at the office but was further  
enhanced by exploring the new country where she lived.  As an outgrowth of this experience, Bethany will be leading 
the 2011 Winter Term In Service trip to India. 
  
            Julia Drummond is an economics and English Writing major from Holland, MI.  She spent her spring semester 
in Fort Worth, TX as an intern for BrandEra, an advertising and marketing agency.  As part of the New Business Devel-
opment group, Julia attended networking events, managed women’s business enterprise certification and registration, 
and created collateral pieces.  She has also worked with American Education Group in Grand Rapids and over this  
summer she interned at AON Global Risk Consulting in Chicago.  As a member of the women’s soccer team, Julia indi-
cated that although it was difficult leaving her teammates for the semester, she gained extremely worthwhile experiences  
during her internship. 
  
            Closer to home, Mark Branigan, an economics major from Indianapolis, IN interned at Partners In Housing  
Development Corporation in Indianapolis, which is a leading not-for-profit developer/owner/manager of supportive 
housing, primarily for formerly homeless individuals.  Mark worked directly for the senior staff and president of the 
company.  As an intern for a small corporation Mark had many responsibilities including applying for grants, making 
purchasing decisions, and project management.  He wrote a successful $80,000 grant for a rehab of an existing residence 
and was the point-person for a moving project.  Mark enjoyed interning for a small company because it gave him invalu-
able experience working with the senior staff of the corporation. 
  
           Ben Stilwill, an economics major from Okemos, MI, interned with American Education Group (AEG) in Grand 
Rapids, MI.  AEG is an education management company that owns and operates specialized K-12 for-profit 
schools.  Ben worked closely with the CEO, Pete Ruppert ’86, and in the Finance and Business Development depart-
ments.  His responsibilities included compiling financial statements, competitive evaluation analysis, and devising new 
market demographic research. Ben also visited one of the campuses in Tampa and met with students which he found es-
pecially rewarding. 
  
              A communications major with an economics minor from Dublin, OH, Arielle Babineaux interned in Miami, FL 
with Independent Purchasing Cooperative, the independent Subway franchisee-owned and operated purchasing coopera-
tive.  Arielle’s primary project was the implementation of the Subway Breakfast Program as well as working on procur-
ing Subway’s sustainability supplier information for internal company use. Arielle had the opportunity to take on many 
responsibilities through being the primary point of contact in the breakfast program. 
  
            John Brickson, an economics major from Overland Park, KS, interned at Brunswick Group in New York City 
during the 2009-10 fall semester.  He worked in the research department at this top public relations firm.  John contrib-
uted to two teams working on both the Kraft-Cadbury deal and on the Wall Street lobbying Securities Industry Financial 
Markets Association.  As an intern at Brunswick, John had the opportunity to observe firsthand, the impact of media on 
society and the financial markets. Brickson encouraged students to explore new things when considering what internship 
opportunity they would like to pursue. 

   
 All the Management Fellows were gratified to have the opportunity to practice business skills on a daily basis at 
a company before choosing a specific business career.  By working with professional staff and corporate officers, the 
students learned about communication and professional conduct.   
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Molly Wilkinson Chavers ‘98, Executive Director, Indy Hub Inc. 

 On September 14 Molly Wilkinson Chavers, Executive Director of IndyHub delivered a lecture 
as part of the McDermond Center Lecture Series. She tailored the majority of her speech around learned 
lessons that would benefit the college students.  She explained all of the opportunities available in Indian-
apolis through IndyHub and all that she had learned through her experiences as well.  Chavers’ started her 
presentation, “Note to Self: A Lesson Learned,” with clarifying that economics was not her strong suit 
and that she was not a Management Fellow.  Chavers spoke about her accomplishments in politics and the 
business world.  Her main discussion consisted of seven valuable points that were based on her experi-
ences which she has learned from. 
 Her first point was that someone fresh out of college has to start somewhere.  When entering the 
business world, the first job doesn’t have to be the best job and probably shouldn’t be.  Chavers empha-
sized to not be afraid of this starting point and to do work outside of the office in order to make connections.  Mentors are every-
where she said.  In an internship she suggested to demonstrate the ability to be a self starter.  She said to look, listen, and learn, 
then become a mentor later because, all in all, mentors learn just as much from their interns as interns learn from them.  Next she 
recommended to take risks; step out of the box and do something crazy.  One must believe in what they do and trust your gut.  
So much can be learned from a risky experience, even if the journey is unsuccessful over all. 

Another point Chavers reiterated was about those connections that everyone says are so important.  These connections 
will allow you to build an army and be surrounded by people that will support, push, and challenge your thoughts and actions.  
This army needs to be ready and willing to fight for you.  Yet, she pointed out, nobody is going to fight as hard as you are for 
what you want, which brought her to her next point.  Fight and work for what you desire but don’t fight dirty.  She said most 
importantly; don’t let youth and inexperience be a hindrance.  Be confident because the experience at DePauw will take a gradu-
ate very far in itself.  Next, Chavers advised to be surrounded by people who are smarter and/or more creative, then listen to the 
ideas of everyone.  She added that being bored in a job is never a good thing.  It is the worst to not be intellectually challenged. 

Chavers put great emphasis on the need for passion.  She encouraged students to leave DePauw with not only a passion 
for education but also a passion for what they want to do after graduating, and that having a passion for new experiences and a 
blank slate when entering the business world will help immensely.  Lastly, she stressed that lifelong learning is very important 

and it is to be treasured. 

Greg Mutz ‘67, Chairman and CEO, AMLI Residential 

 On October 12, 2010 Greg Mutz ’67 presented a lecture on residential real estate. He is the  
current Chairman and CEO of AMLI Residential, a private company focused on the development, acqui-
sition and management of luxury apartment communities. The company is based out of Chicago, but has 
operations in states across the country including Illinois, Texas, Kansas and California. 
 Mutz started his presentation with a discussion of the current economic condition in the housing 
industry and what it means for his particular company. Through illustrated charts and graphs, Mutz  
explained how the economic downturn has had the worst impact on the housing industry as a whole since 
the time he started working. To sum up the situation, he simply said, “Boy, it’s been rough.” However, his 
charts indicated a strong sense of recovery for his sub-industry in the recent months after taking a major hit in 2009 and early 
2010. Mutz indicated that confidence in the market was slowly starting to build up again. 
 Mutz moved on to discuss changing consumer preferences and tastes. There is a likelihood of a strong improvement in 
urban city spaces due to people wanting more amenities where they live and a need for greater access to public transportation. 
He also commented that the size of a living unit is becoming smaller.  In India the average unit is 400 sq ft and in the US it’s 
1800. The US will have to move toward the global average. All these factors were important in making future decisions for the 
company and its investments. There is also an increase of consumer knowledge and preference for greener initiatives in their 
living choices and from the company’s point of view, greener initiatives make sense.  Mutz briefly discussed the Home Energy 
Rating Standard Index, or HERS Index, which involves testing the energy efficiency of a living space. 
 Another factor that affects Mutz’s business is the percentage of people that own versus lease or rent. Currently the 
housing industry records nearly 69% home ownership. Mutz predicts that due to the combination of the economic slowdown and 
increase in savings habits of people, this figure will go down to the low 60’s in the next 5 to 10 years. Each percentage drop 
means a 1.2 million increase in the number of people wanting to rent property. Other factors that contribute is that older people, 
who generally are homeowners, are now looking to rent or lease; the mean marriage age for both sexes has increased by 5 years, 
so young adults are staying single and renting for longer than in previous years. For the residential housing industry, this results 
in an unprecedented surge in demand. However, due to tighter credit policies and decreased rents, it will be a challenge to  
provide a supply for this expected increase in demand. 
 Mutz shared a large amount of information that provided the audience a great understanding for his industry. 

McDermond Center Lecture Series 
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Internships provide 

students with opportunities to 

work in challenging and  

responsible positions with large 

corporations, small  

business firms and not-for-

profit organizations.  An  

internship is a full-time  

position that lasts between four 

to eight months during the jun-

ior year.  In addition to  

opportunities to apply class-

room knowledge to real-world 

problems, an internship  

provides each Management 

Fellow firsthand experience 

about the workings of a  

business.  These student  

profiles highlight the interns 

out in fall 2010. 

Catherine Napier ‘12 
Lake Forest, IL 
Economics major 
Brunswick Group LLC, New York 
 

“My internship has been life changing and exceptional. 

I have loved every New York minute of my experience 
and I am so thankful to the Management Fellows  
Program!”  
 
Catherine is spending the semester working for a financial public relations 
firm Brunswick Group LLC. While working in the research department, 
Catherine is responsible for compiling media clips, working on a client 
team, editing and compiling a newsletter, and assisting fellow team  
members with any research request. Her experience has taught her how to 
take learned tasks to the next level, to operate quickly and efficiently  
under pressure, and how to apply her economics background in everything 
she does.    

     

Huyen Nguyen ‘12 
Hanoi, Vietnam 
Economics major 
Cummins Inc., Columbus 
 
“At Cummins, a global corporation, I not only learned 
about corporate finance but also have gotten a taste of 

global business.” 

At Corporate Treasury, Huyen has worked on credit, banking, capital  
markets, pensions, and merger and acquisition.  She started the Global 
Bank Fee project with minimum background in banking.  However, 
with the ability to teach herself, she was able to advise her department to 
stop using unnecessary banking services.  In the cash conversion cycle, 
she proposed various approaches in discount, creditworthiness evaluation 
and risk mitigation tools to shorten the collection period. She has also been 
in contact with credit managers in eight different countries on credit  
certifications, giving her some taste of global business. 

I N T E R N S H I P S :  

Ross Patten ‘12 
Avon, IN 
Political Science major 
Cummins India Limited, Pune 
 
“As a strategy intern for Cummins, I discovered the subtleties of analyzing emerging markets in India and 
learned how to form projections and strategies that will have important effects for Cummins’ future 
growth.” 
 
Working as an analyst in the Emerging Markets Division for Cummins India Limited, Ross spearheaded a project to improve 
Cummins’ growth prospects in India’s agriculture market. While at first unfamiliar with India’s agriculture industry, extensive 
research allowed Ross to identify current barriers preventing the industry’s growth, recognize future trends and factors that 
could impact the industry, and project agriculture’s future growth outlook. Armed with this information, Ross was able to  
suggest unique business strategies to improve market share and visibility in a previously hazy sector. 
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Phil Pascua ‘13 
Buffalo Grove, IL 
Performance (music) and economics 
double major 
Cummins India Limited, Pune 
 
"My project has provided me with first 
hand experience of economic develop-
ment, a theme that has always appealed 
to me and will be an indispensable concept in today's rapidly  
globalizing world."  
 
As an intern at the Growth Office at Cummins India Limited 
(CIL), Phil's project entailed the implementation of rural 
electrification projects using Cummins Power Generation 
gensets that run on straight vegetable oil, an alternative  
energy source found in rural villages across India.  His  
responsibilities included surveying the development scene 
for capable non-governmental organizations or partner  
organizations to work closely with Cummins India Limited 
and village bodies in order to address any economic or social 
ills that could be solved with the implementation of commer-
cial electricity programs.  Phil made several trips to New 
Delhi and rural locations around India in order to gain  
insights about the development scene and suggest potential 
organizations as implementation agencies. These organiza-
tions were critical for developing the economic models  
necessary for the successful implementation of sustainable 
electricity programs in remote rural areas.  

Justin Quall ‘10 
Lake Forest, IL 
Economics and mathematics double major 
Cummins India Limited, Pune, India 
 
"By working in a exponentially grow-
ing nation, I have been able to witness first-
hand the upper potential of ambition at 

work."  

At Cummins Turbo Technologies, a manufacturer of engine 
turbochargers, Justin had the opportunity to analyze growth 
opportunities in previously uncharted "off-highway"         
markets. From discussing the proverbial twinkle in the     
engineer's eye to the final sales pitch, his project allowed for 
close collaboration with a broad spectrum of different      
disciplines. In working with all the links in between, he 
learned the importance of clear, effective business           

communication in a polylingual country.  

 

Sarah Norris ‘12 
Zionsville, IN 
Communication major 
Independent Purchasing Cooperative, 
Miami 
 
“Interning at IPC not only helped me 
develop technical skills necessary to 
thrive in corporate America, but through  

conversations with staff members  I gained advise that fueled 
change in my thoughts and attitude towards the business 
world.” 
 
As an intern in the Value Pay Services department, Sarah 
was involved in all aspects of franchisee support, the Subway 
rewards program, and Subway promotions. Sarah dealt  
directly with franchisees, placing orders and answering  
questions. She conducted significant research on effective 
reward and gift card programs, and worked with her  
supervisor to generate fresh marketing methods and promo-
tions. Sarah was also responsible for internal and external 
communications for the VPS team. She drafted a range of 
documents including messages sent to franchisees, and 
weekly newsletters that informed VPS and IPC staff  
members of significant decisions and events related to the 
department. 
 

 

Allison Paul ‘12 
Hinsdale, IL 
Economics major 
American Education Group,  
Grand Rapids 
 
“Working in a small, growing company 
has given me the opportunity to work 
directly with the executive team. I have 

been able to work on various projects giving me a great  
understanding of education management."  
 
While completing her internship at American Education 
Group, an education management company, Allison has been 
able to work directly with schools around the country as well 
as the executive team of American Education Group. From 
sitting in on the weekly executive meetings to researching 
possible new school locations, she has been able to observe 
and take part in the growth of this new company.  Allison 
has gained knowledge of accounting, marketing, HR and 
new business development through the projects she has com-
pleted thus far at American Education Group.  

R E A L -WOR L D  
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Emily Schuler ‘12 
Aurora, IN 
Communication major 
Food Services Inc., Minneapolis 
 
"Working for a small company operating 
three restaurants, I have the benefit of 
learning all elements of running a  
business; from financial costing and 
analysis to restaurant management to marketing strategies."  
  
Emily performs a variety of tasks at her internship for Food 
Service Inc., a corporation running three Minneapolis area 
restaurants. She frequently works on promoting the company 
through events and media, reviews marketing options,  
making recommendations for the restaurants' advertising, 
and runs a weekly "Trivia Night" for one of the locations. 
Emily also helps in fulfilling daily tasks for the restaurants 
such as product costing, bookkeeping, and various human 
resource projects. 

Nathan Smith ‘12 
Big Timber, MT 
Economics major 
Independent Purchasing Cooperative, 
Miami 
 
“Working in purchasing for a large  
multinational company, I’ve been able to 
see the immense savings available when 
expenses for purchases are minimized, and efficiency is 
maximized.” 
  
During Nathan’s internship at IPC he learned a great deal of 
information about the processes of big business. He was able 
to take a vital role in moving IPC towards global comparabil-
ity. Working under the supervision of former DePauw  
alumnus Matt Kruzynski ‘08, and IPC’s vice president,  
Dennis Clabby, was crucial in his success. Having multiple 
supervisors allowed Nathan to maintain work on diverse 
projects during his internship. Along with work in the office, 
Nathan also spent two days becoming a sandwich artist at a 
Subway restaurant. This allowed him to see the entire cycle 
IPC creates, from start to finish. Nathan’s experiences were 
extremely helpful for gaining business knowledge and  
communication skills.  

Kevin Rusie ‘12 
Zionsville, IN 
Economics major 
Russell Investment Group, Tacoma 
 
“This extraordinary opportunity to 
work on the trading floor of an  
investment firm has given me a first-
hand glimpse of the intricacies and 

day to day operations of one of the top financial services 
companies in the nation.” 
 
Upon joining Russell’s Equity Derivatives group, Kevin 
helped with projects pertaining to futures contracts, options, 
and swaps that are traded for Russell funds. Being immersed 
in daily trading has provided him with greater knowledge of 
financial markets and exposed him to the unique perspective 
of the firm. His analysis of futures baskets has helped traders 
and portfolio managers find more efficient solutions to  
clients’ individual needs. 

 

 

Rong Wang ‘12 
Beijing, People’s Republic of China 
Economics and mathematics  
double major 
KeyBanc, Cleveland 
 
“This internship enabled me to have an 
inside look on what investment banking 
is really about. I got the opportunity to 

see how a M&A deal is formed and learned to understand the 
factors that make a target company attractive.”  
 
As an intern at KeyBanc Capital Markets, Rong is involved 
in several M&A deals by participating in preparing the pitch 
materials for management presentations and in target track-
ing. She also performs Aerospace and Defense Industry 
Weekly Updates which helps keep the senior bankers cover-
ing the sector updated of what’s been happening in the  
industry. In addition, Rong had the opportunity to present her 
M&A ideas to the CEO of Myers (NYSE:MYE) with other 
summer interns in August.  

E X P E R I E N C E  

A complete list of the fall 2010 interns is available at http://www.depauw.edu/honors/management/current_interns.asp 

 

For more information about the Management Fellows Program, call us at (765) 658-4024 or email us at:  

mgmtfellows@depauw.edu 



Senior Management Fellows are taking part in the Capstone Course where groups of students adopt a unique project in hopes 
of strengthening the relationship between DePauw University and the Greencastle community. Various community and      
university members attended the first evening class to brainstorm and discuss various project ideas.  Those present included 
Greencastle Mayor Sue Murray; Ken Eitel of Eitel’s Flowers; Bill Dory, executive director of the Putnam County Develop-
ment Center; professor of entrepreneurship Carol Steele; and professor of economics and management Tom Musser. 
 
Ken Eitel proposed a project where students would devise a means of communication or media, not technology driven, that 
would allow a list of campus activities to be distributed to all Greencastle residents on a regular basis. Bill Dory  
introduced the thought of using the county Development Center to start a business that would operate in Greencastle. He also 
brought up the idea of attracting business by becoming a distribution center and then building to manufacturing in the  
future. Carol Steele would like to see DePauw alumni remain in the area and start up new businesses in Greencastle. 
 
Tom Musser steered the conversation in a more environmental direction, bringing up President Casey’s desire to add hundreds 
of trees to campus. He mentioned that students could volunteer to set up the project and then provide assistance with the actual 
research, planning, purchasing, and planting of the trees. 
 
Mayor Sue Murray brought up the idea of allowing students to work hand in hand with local government. So many DePauw 
students are talented in business, technology, and finance; why not let DePauw students use their talents to improve the  
efficiency of local government offices? Mayor Murray also mentioned that the city would welcome student interns so that a 
number of students would not have to search elsewhere for summer positions. 
 
A few more suggestions included finding a buyer for the 50,000 square foot shell building; buying a property on the square 
and turning into a bookstore and café that would also sell some merchandise; and relocating the Office of  
Admissions and turning the current location into something that would appeal to both Greencastle residents and the DePauw 
community. Overall, the first session provided a promising glimpse of the semester to come and we look forward to hearing 
about the projects the seniors present at the end of the semester. 
 
The first guest speakers this fall were Bill Fanelli and Katie Hewitt ’01, from Eli Lilly and Company, to talk about elements of 
success. The discussion centered on emotional intelligence (EQ) and why it is a crucial element of any successful leader. EQ 
has such a positive impact on business that those who have it find themselves quickly rising to the top. In short, EQ competen-
cies lead to good supervisor relationships, which leads to greater employee engagement, which results in customer loyalty. 
Fanelli and Hewitt were a welcome duo that made a lasting impression on the seniors in attendance. 
 
During the next capstone session, Eric Peterson ’97 and Ryan Miller ’97 spoke about strategy and entrepreneurship. Peterson 
is currently the Corporate Strategy Director at WellPoint Inc. (think Blue Cross Blue Shield) and Miller is the Staff Vice Presi-
dent Provider of Connectivity at WellPoint. They introduced the concept of corporate strategy using Porter’s 5 Forces 
(Rivalry, Substitute Threat, Buyer Power, Supplier Power, Entry Barriers) and encouraged the class to think retrospectively 
about each individual’s internship experience and how corporate strategy could be applied accordingly. One objective of the 
seminar is to give students a “heads-up” approach to their internship experiences, and Peterson and Miller did just that. 
 
Phyllis Ferrell ’94  and Shani Harmon were guest speakers for the third class. Currently working at Lilly, Ferrell and Harmon 
led a great presentation and discussion about non-market forces, what they are, and why it is important to anticipate them. Non
-market forces, such as a boycott, should be planned for and prepared for. They emphasized that the timing of a non-market 
strategy can be crucial to its success, which is why preparedness is key. Ferrell and Harmon wrapped up the evening by      
reminding the class that we tend to judge ourselves by our intentions, but we judge others by their actions. 
 
Entrepreneur extraordinaire David Becker ’75 started his first company at age 27 and hasn’t looked back since. His informal 
approach to the seminar was a welcomed reprieve to the formal setting that the class had become accustomed to. Becker’s   
approach to business is: “If it’s not broken, break it and look at it from another angle.” He explained that a time of change and 
conflict is a time for great opportunity. Becker’s discussion really made an impact on the class and changed how many of the 

students view the current economy.  

 

 

Management Fellows Capstone Course 
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CAMPUS GOLF OUTING 

Campus golf players: Connor Miller’14, Hunter Goble ‘14, Quinn Smith ‘14, Adam 
Johnson ‘14, Christian Rector ‘13, Colby Mueller ‘11, Elizabeth Grady ‘14, Trent 

Wood ‘11 and Max Mijic, Staff members: Joanne Mijic and Sandy Smith 

Sumeru Chatterjee ‘13 swings and misses...just kidding it was a practice swing! 


