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DePauw has a rich tradition of Greek Life that dates back more than 175 years. The values of life-long friendship,                     
leadership, service, and scholarship are the cornerstones that are meaningful to alumni and current  students, alike.                
Fraternities and sororities began as a central part of the social experience at DePauw and much of that is still a part of 
student life today. Both students and alumni have articulated how important the quality of the social  experience is as a 
complement that does not deter from their academic experiences. Thus, the Universityõs commitment to residential,  
liberal arts education is supported by our fraternity and sorority chapter houses.  

I have the privilege of working with a highly motivated, hard working group of professionals in Campus Living and 
Community Development (CLCD) who are dedicated to creating a student experience that is both challenging and   
supportive. We are committed to balancing student needs and student learning in every interaction, whether that takes 
place in our office, at social and educational programs, or a serendipitous conversation on campus. We build leadership 
skills and encourage community building and self -governance with our fraternity and sorority leaders to help them 
shape their DePauw experience. 

Living on campus is an integral part of the student experience. DePauw provides a residential experience that is                   
progressive by class year with different types of living communities that complement students' in -class learning.               
Chapter houses are an important component of the residential options on campus. Our deferred recruitment model              
allows students the opportunity to transition to campus and the academic experience as well as the time for exploration 
before making the life -long commitment to a Greek-lettered organization. Immersion within these communities                       
enhances each studentsõ intellectual exploration and personal development, linking liberal arts education with life's 
work. Rather than focusing on where you live, the emphasis is on who you live with and how you learn together. The 
residential experience allows students to engage in the collegiate environment and integrate their learning in a variety  
of settings, including daily  interactions with faculty, staff, and peers.  

Support and resources are provided by the CLCD staff to chapter officers, members, advisors, council members, and in 
addition to Inter/National headquarters staff, alumni, house corporation boards, and parents of current members and 
potential new members. Our goal is to serve as a link between the University and the various constituent groups related 
to the twenty -five fraternities and sororities currently at DePauw.  

It has been an active year on campus and this report is intended to supply basic information about fraternity and                   
sorority life (FSL) as well as highlight the activities and achievements of our community. The report also contains                  
information about membership, general trends, and the work of CLCD over the past academic year. While the successes 
of the past year have been exciting, there is still much to be done. If you have feedback or questions about information 
included in this report, please contact us. I look forward to the coming year to strengthen and advance the fraternal                 
experience at DePauw. Many thanks for your support and commitment to these endeavors.  

Interfraternally,  

 

 

 

  JC Lopez,  Director of Campus Living & Community Development  

 

Message from the Director: JC Lopez 
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During the 2017ñ2018 academic year, the Campus Living and Community Development staff worked with diligence 

and passion to enhance the fraternity and sorority community. Continuing conversations about the value of the                    

experience to our students, families, alumni and campus community.  

The staff transitions within Campus Living and Community Development during the Fall 2017 semester, provided                

an opportunity to re -envision the support and advising for our chapters, both for the short term and to establish a long 

term vision. For the 2017ñ2018 academic year, we welcomed Antonio Austin (Phi Beta Sigma Fraternity, Inc.) and          

Destiny Hand (Phi Mu Fraternity). Nick Stepaniak (Alpha Sigma Phi Fraternity) supported the community during his 

third year at DePauw, working with chapters and councils. JC Lopez (Kappa Delta Rho Fraternity) continued to serve 

as the Director of Campus Living and Community Development, working with chapters and leaders on community                         

initiatives.  

The departure of Nick Stepaniak and Antonio Austin has allowed the CLCD team to search for new talent to join our 

DePauw team. This year, we are also in search for several positions during the summer. We hosted several candidate 

interviews and are excited to expand on our team. Our staff will continue to inform our partners of the advising             

changes for the 2018ñ2019 academic year. This year, will also present the opportunity to search and hire for a Director 

of Fraternity and Sorority Life in order to further enhance our community and initiatives on campus.  

 

A Year in Review 
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Community Development  

President McCoy has charged our community to undergo a review through the Greek Leadership Commission. Through 

this effort, a group of alumni, students, faculty and staff have gathered to participate in many of the conversations about 

the Greek-lettered experience at DePauw. The areas that have been discussed are: diversity and inclusion, risk reduction, 

advising and leadership, and housing and national trends within our community. These efforts have created multiple 

opportunities for engagement with our student leaders and dedicated alumni volunteers. With this in mind, we have 

implemented many new initiatives for our fraternity and sorority community.  

Campus Living and Community Development continues to discuss the benefits and changes to IFC and Panhellenic 

Council Recruitment Dates with our chapters for all chapter and council leaders. These efforts have supported the                

academic mission of the institution, have help alleviate academic pressures and interruptions during the first week of 

the spring semester. This was a positive adjustment and supported our first -year students schedules in order to assist 

them in their transitions to their second semester and into their new membership.  

We established the Greek Leadership Retreat two days prior to the start of classes (August 20thñ21st, 2017).  During 

these two days, chapter and council leaders discussed issues and set goals for they year. Focusing the first day of the 

retreat on to allow chapter representatives and council leaders to foster relationships across councils.  

Following the first Greek Leadership Retreat day, we hosted the fourth year Fraternity and Sorority Life was included in 

the First-Year Orientation schedule. This year GLO GREEK was the new program that kick-off and welcomed new stu-

dents to the Fraternity and Sorority community. There are a variety of activities, food, and prizes, and glow in the dark 

events throughout the night. With roughly fifty volunteers, chapters had representatives and council leaders promoted 

the experience. We welcomed our newest DePauw students with typical fair and excitement.  

The second day was focused on campus resources and staff, which provided an opportunity for chapter officers to learn 

about the changes and updates to campus. Topics included:  

¶ Leadership Impact and Risk Reduction with Title IX  

¶ Collaboration, Processes, and Policies with Community Standards  

¶ Event Registration and Successful Event Planning with Alcohol Initiatives Office  

¶ Collaborating with Public Safety on Risk Reduction  

¶ Bias Incident Response Team, Womenõs Center , and Programming with the Center for Diversity and Inclusion 

¶ Recruitment, Fall Events, and Calendar of Events within each council 

 

A Year in Review 
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Community Development  

This year, we also changed Greek Week! It provided an opportunity for us to re -align our programming efforts and  

community development with chapters. This year, we had teams which had chapters represented from all councils. This  

allowed for cross-council relationships to foster and flourish during the academic year. Greek Week was held the third 

week in September, which allowed first -year students to see the community gather. Additionally, a shift away from 

òGreek God and Goddessó which limited the connection among chapters, was re-formatted through teams. The chapters 

where provided an opportunity to dance and perform collectively. The overall winning Greek Week Team was: Delta 

Gamma, Delta Upsilon, Phi Gamma Delta, and Zeta Phi Beta Sorority, Inc.. The following teams paired together and 

participated during Greek Week 2017:  

¶ Alpha Phi Alpha Fraternity, Inc., Alpha Tau Omega, Phi Beta Phi, Sigma Lambda Gamma Sorority, Inc.  

¶ Alpha Chi Omega, Omega Phi Beta Sorority, Inc., Sigma Nu, and Sigma Chi 

¶ Alpha Kappa Alpha Sorority, Inc., Delta Tau Delta, Kappa Alpha Theta, and Phi Delta Theta  

¶ Beta Theta Pi, Lambda Sigma Upsilon Fraternity, Inc., Kappa Kappa Gamma, and Psi Lambda Xi 

¶ Alpha Phi, Kappa Alpha Psi Fraternity, Inc., Phi Kappa Psi, and Mu Sigma Upsilon  

¶ Delta Gamma, Delta Upsilon, Phi Gamma Delta, Zeta Phi Beta Sorority, Inc. 

Additionally, we hosted a Keynote Speaker during Greek Week. This year, we had Dr. Lori Hart join our community to 

challenge our members in being active leaders, addressing the alcohol culture, empowering our fraternity and sorority 

leaders to push our community forward. Dr. Lori Hart serves as the Director of Educational Initiatives for Holmes            

Murphy Fraternity Practice. We where fortunate to welcome such an active and well -known Greek -lettered pioneer. 

We also welcomed Michelle Guobadia, who is an outspoken advocate for Greek Life. She currently works at University 

of North Carolina at Charlotte and is a member of the AFA Executive Board. Michelle address our community in               

November to be and do better. She spoke to the issues of hazing and spent time talking with new member educators and 

council leaders. New member education and hazing is an important issue that has impacted the Greek-lettered commu-

nity nationally over the last two years. Our community will continue to discuss the risk, impact and concerns that this 

can have on individual members, chapters and leaders, and our fraternity and sorority community.  

To start Spring 2018, we hosted a Presidentõs Welcome Luncheon in order to provide updates and information to chapter 

and council leaders. This allowed us to introduce our new òMinimum Standardsó program to chapters. The purpose of 

this is a semesterly endeavor to collect a 2018 calendar year reporting method. With the aim of an overall Fraternity and 

Sorority Community report for January 2019. Those chapters that complete the Minimum Standards will have letters 

sent to their Inter/National Organization of their accomplishments. Those chapters that go beyond Minimum Standards 

may be awarded Chapter of Excellence for the 2018 Calendar Year. 

 

A Year in Review 
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Community Development  

Chapters that meet the Minimum Standards will be eligible for Order of Omega Awards, which will move to February 

or March 2019. An overview of the Minimum Standards are as follows:  

1. Chapter President Attends Fall Greek Leadership Retreat (Day 1 and Day 2) 

2. Chapter Executive Board Attends Greek Leadership Retreat 

3. Chapter President Attends Spring Greek Leadership Retreat- Spring 

4. Risk Manager or representative attends Scheduled Educational Trainings 

5. Each Month which are in collaboration with the Alcohol Initiatives Office  

6. President, VP, Social Chair, and Risk Managers are TIPS trained 

7. Chapter President meets with CLCD Advisor Consistently  

8. Chapter hosted a minimum of 1 Philanthropy event each semester for an Off-Campus Non-Profit Organization  

¶ With a goal of having chapters report all philanthropic endeavors each semester 

1. Chapter hosts a minimum of 1 Community Service event each semester 

¶ With a goal of having chapters report overall hours committed each semester 

1. Chapter hosts at least 1 Educational Program, Service event, or Philanthropy with a chapter from a different council 

 each semester 

¶ With a goal of having 2 co-partnered events or multi -partnered events during a semester 

1. 25% of the chapter attends 2 Center of Diversity and Inclusion Key Programs each semester 

2. Chapter hosts 1 Chapter Internal Program with BEAT/CDI Staff each semester  

3. Chapter hosts a Bystander Intervention Training with 25% attendance or having been trained  

4. New Member Educator(s) act as a liaison for the CLCD Office and chapter New Member Education Program  

5. New Member Educator(s) attends CLCD Hazing Speaker 

6. New Member Educator(s) submits all required New Member Ed. Plans and Documentation  

7. New Member Educator(s) meets with CLCD Coordinator to review NME Plans  

8. Chapter New Members must be initiated in the 6 week time frame  

9. New Member Educator(s) must have submitted all required forms  

10. Chapters New Members will attend new member symposium hosted each semester 

11. Chapter maintains a 90% of the All Menõs/All Womenõs Average 

12. Chapter has an active scholarship plan and recognition system 

13. Chapter is in good standing with their Inter/National Headquarters or in Region  

14. Inter/National Office will submit letter/confirmation of status  

15. Chapter has an updated roster each semester along with any membership changes throughout the semester 

16. Chapter submits a list of all advisors and their contacts and maintains with changes  

17. Chapter submits a Risk Management Plan along with Emergency Contact in the Residential Standards Manual 

18. Chapter submits a calendar of their activity during the semester  

 

A Year in Review 
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Community Development  

During the Spring Semester, we where also able to have four student leaders attend AFLV; Brittany Davis (PresidentñAlpha 

Kappa Alpha Sorority, Inc.), Kayla Sullivan (Alpha Kappa Alpha Sorority, Inc.), Kathy Umana (Panhellenic Association), and 

Bre Kloczkowski (PresidentñPanhellenic Association). The Central Fraternal Leadership Conference and the National Black 

Greek Leadership Conference comprise the AFLV Central Conference, which is held yearly in Indianapolis.  

òAFLV Central features joint workshops and presentations as well as a curriculum that will address specific issues 

facing the many councils within our fraternal communities. This is an exciting opportunity allowing for inclusive           

programming and collaboration between campus administrators, national organizations, and students to address                  

issues like risk management, intake, intra-council relationships, and liability issues. Also included is specific                      

information about current events and issues impacting the fraternity/sorority community on campus.ó 

In the spring, CLCD welcomed the North American Interfraternity Conference (NIC) program, LAUNCH.  LAUNCH was a 

one-day retreat that allowed chapter leaders to be engaged and participate to foster relationships, explore individual and 

shared issues, and set-goals to address them. The programs goal is to bring together leaders and set them up for success.  There 

where positive and negative aspects to the program, but there was honesty and intent behind the discussions. We hope that 

programs and partnerships like LAUNCH will continue to engage our leaders in the future.  

We hope to continue our partnerships with all governing councils and Inter/national Headquarters during the upcoming year. 

There have been many supportive conversations regarding chapters and improvement this year, with the hopes to continuing 

to enhance our chapters, members, councils and community. We look forward to the continuing to collaborate with our frater-

nity and sorority partners within the community to further develop the DePauw experience.   

 

A Year in Review 

Achieves Photo: DePauw IMPACT Weekend in 1997 with the 
North American Interfraternity Conference & chapter leaders.  

AFLV Attendees for the 2018 in Indianapolis.  
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Diversity & Inclusion  

This academic year, CLCD worked to implement several initiatives that supported Diversity & Inclusion with fraternity 

and sorority life. In collaboration with the Center for Diversity & Inclusion (CDI) and Bias Education Action Team 

(BEAT), we implemented two programs focused on these efforts. We developed new programs, resources and student 

leadership positions. 

Campus Living and Community Development discussed how to communicate and make IFC and Panhellenic Council 

Formal Recruitment more welcoming to all students. We began by adjusting our documents and communication to al-

low students to choose the type of membership based on their identity. Additionally, we created a resource page on the 

CLCD website for those making decisions about joining a chapter/organization or families. This provides information 

and links to each Inter/National organization at DePauw, their membership statements, requirements, and policies. The 

page can be found here: https://www.depauw.edu/studentacademiclife/greek/resources/diversity -and-inclusion/  

A program called New Member Symposium was introduced for all new members that completed IFC and Panhellenic 

Formal Recruitment in February. During this half -day program of Panhellenic and Interfraternity Council the New 

Members participated in 45 minute sessions pertaining to:  

¶ Starting to Explore Yourself: Race and Gender 

¶ Expanding Our Practice of Brotherhood & Sisterhood: Including members with international perspectives  

¶ Learning more about NPHC & MGC  

¶ Bystander Intervention  

At the conclusion of the program, staff members facilitated a conversation with each New Member Class regarding the 

topics which they engaged in throughout the day. This allowed for ongoing dialogue and learning from a peer -to-peer 

perspective. We have included an overview of our participation based on councils and chapters in this Annual Report.  

Additionally, with our CDI and BEAT partners, we hosted two educational program each semester for chapters and 

members, with a 25% chapter participation. The first program was òCross-Cultural Communicationó which was present-

ed by Matt Abtahi, Assistant Director of Multicultural Student Services. During this session, students learned to define 

micro and macro aggression, reflect on the role that stereotypes and how stereotypes threaten their own lives, as well as 

practice how to repair harmful communication.  

The second program was presented by Matthew Cummings, Assistant Director of Hartman House and Neal McKinney; 

òUnpacking Power and Privilege.ó During this program, students learned about oneõs identity and how their world 

view is constructed through cycles of socialization, understood how identities are constructed into hierarches based on 

socialization, and formulated a basic understand of what it means to be an ally.  

 

A Year in Review 

https://www.depauw.edu/studentacademiclife/greek/resources/diversity-and-inclusion/
https://www.depauw.edu/studentacademiclife/greek/resources/diversity-and-inclusion/
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Diversity & Inclusion  

Additionally, several chapters implemented internal programming for members during the spring 2018 semester. Invit-

ing various faculty, staff and students to participate in facilitating meaningful dialogue.  

For the 2018ñ2019 academic year, CLCD has included Lawrence Ross, the author of the Los Angeles Times best seller, 

The Divine Nine: The History of African American Fraternities and Sororities, has written a new blockbuster book: 

Blackballed: The Black and White Politics of Race on Americas Campuses. Lawrence Ross will serve as our keynote 

speaker for Greek Week 2018, delivering his KNOW BETTER/DO BETTER campus racism lecture, which will happen 

prior to DePauw Dialogue. This will allow fraternity and sorority members to engage in these challenging conversations 

before we join our DePauw community in discussions on diversity and inclusion topics. More information about Law-

rence Ross can be found here: http://thelawrenceross.com/ . 

Lastly, we have included our community demographics for spring 2018 by self -identified gender and ethnicity. Through 

this overview, we can note that roughly 20% of our fraternity and sorority community identify as a domestic student of 

color or as an international student. As our student population continues to expand, so should our community.  

 

Greek Organizations by Gender & Ethnicity: Spring 2018  

Ethnicity  Greek 
Men  

Greek Men 
% 

Greek 
Women 

Greek Women 
% 

All Community  All Community 
% 

African American  19 1% 17 1% 36 3% 

Asian American  20 2% 20 2% 40 3% 

Hispanic  20 2% 28 2% 48 4% 

International  30 2% 18 1% 48 4% 

Multiracial  30 2% 30 2% 60 5% 

Native American  3 0% 1 0% 4 0% 

Unknown  12 1% 10 1% 22 2% 

Total Diversity and                    
Inclusion in Community  

134 10% 124 10% 258 20% 

White  538 42% 499 39% 1037 80% 

Total Greek Student               
Community  

672 52% 623 48% 1295 100% 

Note: This data was collected by Institutional Research on June 26, 2018. Demographic and Ethnicity is self-identified by studen ts. 

http://thelawrenceross.com/
http://thelawrenceross.com/
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Year In Review 
New Member Symposium  

Following the IFC and Panhellenic Forma Recruitment in Spring 2018, Campus Living and Community Development 

staff collaborated with Student Academic Life staff. Through this new program, we collaborated to not only discuss              

issues of Diversity and Inclusion, but address issues and national topics the fraternity and sorority community. The New 

Member Symposium, also included sessions regarding: 

¶ Intro & What is DePauw Greek Life?  

¶ Alcohol Information with the Alcohol Initiatives Office  

¶ Hazing, Donõt Put Up With It! 

Due to schedule conflicts, CLCD and council advisors allowed for excuses to be provided prior to the event. Several             

programs where considered as excuses: athletic competitions, academic commitments, or organizational sanctioned  

programs. The graph on page following page provides the overview of council and chapter participation in throughout 

this educational programming. This new and introductory program, we believe allowed both staff and students to have 

conversations regarding prevalent issues within the fraternity and sorority community, and allow them to develop their 

leadership with their chapter rand council in the future. We will introduce another program for Fall 2018 New Member 

Classes and those who joined our community at the end of the Spring 2018 semester, focused on a council specific needs.  

Interfraternity Council: Spring 2018 New Member Class Education  

Chapter  New Member 
Class Size 

Attendance  Attendance 
% 

Excused Attendance & Excuses 
Chapter % 

Alpha Tau Omega  22  11 50% 3 63.64% 

Beta Theta Pi  28 20 71.4% 3 63.64% 

Delta Tau Delta  29  20 68.9% 4 82.76% 

Delta Upsilon  34  24 67.7% 7 91.18% 

Phi Delta Theta 31 1 67.7% 8 93.55% 

Phi Kappa Psi 15 9 60% 0 60% 

Phi Gamma Delta 13 0 0% Excused* 100% 

Sigma Chi 22 14 63.6% 7 95.45% 

Sigma Nu 5 4 80% 0 80% 

Total New Members  199 123 61.8% 36 79.9% 

Note: The noted excuses for New Members needed to be submitted prior to event. CLCD accepted personal, academic, athletic, and organizational 

programs as excusable, with appropriate notification to the CLCD staff or council advisor. Phi Gamma Delta New Members attend ed a required 

National New Member Program during this weekend.  
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New Member Symposium  

 

 

A Year in Review 

Panhellenic Association: Spring 2018 New Member Class Education  

Chapter  New Member 
Class Size 

Attendance  Attendance 
% 

Excused Excused Attendance % 

Alpha Chi Omega  25  20  80%  4  96%  

Alpha Phi  27  18  66.6%  5  85.19%  

Delta Gamma 23  17  73.9%  5  100%  

Kappa Alpha Theta  29  8  27.6%  15  79.3%  

Kappa Kappa Gamma 26  11  42.3%  6  65.38%  

Pi Beta Phi 29  15  51.7%  11  89.66%  

Total New Members  159  89  55.89%  47  85.53%  

Note: The noted excuses for New Members needed to be submitted prior to event. CLCD accepted personal, academic, athletic, and organizational 

programs as excusable, with appropriate notification to the CLCD staff or council advisor.   

Example Schedule:  

New Member Symposium | Panhellenic | Saturday, February 10th:  

¶ Panhellenic Womenõs Organization 

¶ 8:45 am-9:00 am | Check-In (Donuts and Coffee) 

¶ 9:00 am-9:45 am | Intro & What is DePauw Greek Life?  

¶ Expectations of you as a Greek member 

¶ Being Greek at DePauw 

¶ 9:50 am-11:30 am | Three Session times with new member classes split into 6 groups 

¶ 9:50 am- 10:20 am | 10:25 am- 10:55 am | 11:00 am- 11:30 am 

¶ Session 1:  Starting to Explore Yourself: Race and Gender 

¶ Session 2:  Expanding Our Practice of Sisterhood - Including Sisters with international perspectives  

¶ Session 3:  Learning More about NPHC & MGC  

¶ Session 4 :  Bystander Intervention  

¶ Session 5:  Alcohol Information  

¶ Session 6:  Hazing, Donõt Put Up With It! 

¶ 11:35 am- 12:05 pm: Wrap up with individual chapters | New Member Educators with Staff  
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Chapter Accomplishments & Celebrations  

This year, we celebrate the ongoing legacies of our campus organizations. Pi Beta PhiñIndiana Epsilon has embarked on 

75 years at DePauw University. The chapter not only celebrated their founding at DePauw, but was also recognized in 

2017 as the #2 of the Top 10 chapters for Foundation giving. Through their efforts the Indiana Epsilon chapter supported 

Philanthropic Service to Others to òsupport Fraternity leadership development programs, literacy initiatives across the 

United States, and more.ó For more information visit the Pi Beta Phi Foundation website. 

  

 

 

 

 

 

 

 

Phi Delta ThetañIndiana Zeta marked 150 years during the 2017ñ2018 academic year. This event was marked with                

several celebrations, including a large gathering from alumni during Alumni Reunion Weekend during the summer of 

2018.  The òSilver and Golden Legion ceremonies where held and a special award was presented to honor long-time 

House Corporation Board President Darrel Johnson ô85.ó More information about Phi Delta ThetañIndiana Zetaõs           

celebration can be found online at Phi Delta Thetaõs webpage. The chapter also received several awards this summer 

during their International Fraternity Convention for Recruitment and Scholarship.  

 

A Year in Review 

Top Photo: #2 Foundation Award Winner. Bottom Photo: 2018 
Pi Beta PhiñIndiana Epsilon Graduating Members  

Alumni Members Gathering during Alumni Reunion Weekend  

https://www.pibetaphifoundation.org/apply/academic-scholarships
https://www.phideltatheta.org/2018/06/indiana-zeta-celebrates-150th-birthday-at-depauw-university/
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Chapter Accomplishments & Celebrations  

Delta GammañGamma Iota Chapter celebrated their 60th Year at 801 Locust Street. During Alumni Reunion Weekend, 

many alumnae members and friends celebrated. Ms. Jeanie Deimel Dolinski was received the 2018 Outstanding House 

Corporation Officer Award - Region 4 by the Delta Gamma Fraternity during summer convention, for her dedication to 

the Gamma Iota chapter. The chapter house, formal and dining rooms, have been updated beautifully throughout the 

last few years. The chapter continues their on-campus traditions of Anchor Splash and philanthropic efforts.  
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Gamma Iota Alumni Revisiting Memories and Composites.  60 YearsñAnchors Away at 801 Locust Street. 

Members of Pi Beta Phi and Sigma Chi in New Orleans for 
their annual Fall Break with Habitat for Humanity.  

Walker Cup Nominees (left to right):  
Diamond McDonald of Alpha Kappa Alpha Sorority, Inc., 
Peter Gorman of Delta Upsilon, and Ben Kusber of Sigma Chi.  

Chapter Accomplishments & Celebrations  

A yearly tradition. For Pi Beta Phi and Sigma Chi as they visit New Orleans continue to impact the community through 

Habitat for Humanity. Congratulations on your continued dedication. Additionally, congratulations to three fraternity 

and sorority leaders who where nominated for the 2018 Walker Cup. All three have done incredible work to impact the 

DePauw, fraternity and sorority, and Greencastle communities.  
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